




1st Amendment Agreement Between Blue Jet Healthcare Limited and Mr. Shiven Akshay Arora, Managing 
Director 

This Agreement made at Mumbai this 18th February, Two Thousand Twenty Three and effective from 15t 

October, Two Thousand Twenty Two between Blue Jet Healthcare Limited, a Unlisted Public Company 
within the meaning of the Companies Act, 2013 having Corporate Identity No. 
U99999MH1968PLC014154 and having its Registered Office at 701,702, 7th Floor, Bhumiraj Costarica 
Sector 18, Sanpada Navi Mumbai Thane M H 400705 . (Hereinafter referred to as "the Company") of the 
ONE PART 

AND 

Mr. Shiven Akshay Arora , (DIN: 0735133) residing at Plot No. -126, J Lane , Sector-8 , Vashi, Navi Mumbai 
- 400 703(hereinafter referred to as" Mr. Shiven Akshay Arora") of the OTHER PART.

The Company and Mr. Shiven Akshay Arora are hereinafter collectively referred to as "Parties" and 
individually as "Party". 

WHEREAS Mr. Shiven Akshay Arora satisfies the conditions specified in Schedule V to the Companies Act, 
2013and other relevant provisions of the Act . 

WHEREAS the Board of Directors of the Company at its meeting held on 18th February, 2023 have 
approved the revised remuneration structure and as contained in the Agreement expressed to be made 
between the Company and Mr. Shiven Akshay Arora. 

AND WHEREAS accordingly the parties hereto are executing this agreement for the said amendment and 
payment of remuneration to Mr. Shiven Akshay Arora, Managing Director in terms of the approval 
granted by the Company. 

NOW THIS AGREEMENT WITNESSETH AND IT IS HEREBY AGREED AND DECLARED BY AND BETWEEN THE 
PARTIES AS FOLLOWS:-

The Board of Directors have the approved the revision in Remuneration Structure of Mr. Shiven Akshay 
Arora i.e. Clause No. 3 of the Agreement dated 5th May , 2022 

3.1 Basic Salary: Revised from Rs.13,50,000 per month to Rs. 25,50,000 per month commencing from 1st 
October, 2022 with such annual increments as may be approved by the Board of the Company. 

3.2 Performance Linked Incentive/Special Allowance: Such amount as may be considered appropriate 
from time to time and approved by the Board of Directors and,· Nomination and Remuneration 
Committee for each financial year. The payment may be made on a prorata basis monthly/ quarterly/half 
years or on an annual basis at the discretion of the Board. 

3.3.1 House Rent Allowance (HRA): HRA at the rate Rs. 18,00,000 per month . In addition, the 
expenditure incurred on furnishings, repairs/ upkeep and maintenance, society charges and utilities 
(e.g. gas, fuel, electricity, water charges, etc.) of residential accommodation shall be reimbursed on 
actual basis. 

3.3.2 Medical Allowances: medical allowance has been reduced from Rs.6,00,000 per month to NIL 

3.3.3 Conveyance Allowance: Rs.6,00,000 per month has been revised to NIL 

3.3.4 Medical Benefits: Healthcare/medical allowance and reimbursement of/payment towards 
Mediclaim /medical insurance premium and Personal Accident Insurance Premium in accordance with 
Rules of the Company. 

3.3.5 Contribution to Provident Fund, Pension, Superannuation Fund and National Pension Scheme: As 
per Rules framed under the Company's relevant schemes/policies while ensuring compliances with the 
applicable statutory provisions, if any, from time to time. 

3.3.6 Gratuity: As per Rules of the Company and applicable statutory provisions from time to time. 

3.3.7 Other benefits & Allowance(s): As per Rules of the Company which are applicable to other senior 
employees of the Company unless specifically provided herein and/or as may be decided by the Board 
of Directors based on approval, if any, accorded by the Nomination and Remuneration Committee. 

3.3.8 Car/Communication Facilities: The following shall not be included in the computation of perquisites 

(a) Provision of Company's Car with fuel, maintenance, driver salary etc for running the car would 
be borne by the Company. � � 




